IIpunoxenue 2

MMAMSTKA JJISI PAGOTOJIATEJIE B
CJYYASIX, CBSI3AHHBIX C BBEJEHUEM PEKMMA HENIOJHOTO
PABOYEI'O BPEMEHU, IPOCTOS, TMCTAHIIMOHHOM (Y IAJIEHHOI)
PABOTBI, COKPAIIEHUS YMCJIEHHOCTH JINBO JUKBUIALINA

Ha ocroBanuu crateu 25 3akona P® ot 19 anpenst 1991 r. N 1032-1 "O 3ansaroctu
HaceneHus B Poccutickont @enepanun:

1 [Ipu npuHATHUU pellIeHUs O JUKBUJALUUA OPTraHU3alMU JIMOO NMpEeKpaleHun
JEeSATEeNbHOCTH MUHIWBUIYAIbHBIM MPEANPUHUMATENIEM, COKPALICHUN YUCICHHOCTU WJIU
mrata pabOTHUKOB OpPTaHU3alMU, UHAUBUAYAJIBHOTO NPEINPUHUMATENS U BO3MOKHOM
pacTOp>KEHUHU TPYAOBBIX I0TOBOPOB pabOTOIaTEIb-OpraHN3alis He MO03/AHee YeM 3a ABa
Mecsina, a paboToaaresb - UHAUBUYaJIbHBINA IPEANPUHUMATEND He MO3/IHee YeM 32 /IBe
HeleJIM [0 Hayajla IPOBEJEHUS COOTBETCTBYIOIIMX MEpPONpUATUH 00sA3aHBl B
NUCbMEHHOW (opme cooOHMTh 00 3TOM B OpraHbl CIYKObl 3aHITOCTH, YKa3aB
JIOJDKHOCTh, MPOQECCHI0, CHELMAIBHOCTh U KBaJM(UKALIMOHHBIE TPEOOBAaHUS K HUM,
YCIJIOBUS OILJIAThI TPyAa KaKJJ0r0 KOHKPETHOTO pabOTHHUKA.

2 B ciywae, ecnu pemeHne O COKpalleHUM YHMCIEHHOCTH WM LITaTa
pabOTHUKOB OpPraHU3AlMU MOXKET MPUBECTH K MaCCOBOMY YBOJbHEHUIO PaOOTHHUKOB, -
He IMO3/lHee 4YeM 3a TPH Mecsla [0 Hayajla IPOBEAECHUS COOTBETCTBYIOIIMX
MEPOIPHUSITHN.

3 [Ipn BBeneHWM peXKMMa HEMONHOTO padouero AHS (CMEHBI) W (WJIN)
HEMOJHOW paboueil Helenu, a TakKe MPH MPUOCTAHOBKE MPOU3BOACTBA pabOTOAATEINb
00s3aH B MHCBMEHHON (QopMe COOOMMTH 00 3TOM B OpraHbl CIIyKObl 3aHATOCTH B
TedeHHe Tpex padouux [Hell TMoOcJie NPUHATHS PelleHus O M[POBEICHUU
COOTBETCTBYIOIIMX MEPOIIPUATHIA.

Jlnst  mpeAcTaBieHUs] CBEIEHUM HEOOXOAMMO aBTOPU30BaThCid Ha EnuHoi
uudpoBoii mardopme B chepe 3aHATOCTU U TPpyAoBbIX oTHOUIeHUH "Pabora B Poccun".

B ciyuae ecnu Bbl He 3apeructpupoBanbl Ha Enunoil nudposoil mnardopme B
chepe 3aHATOCTH U TPYHAOBbIX oOTHomeHUN "Pabora B Poccumu", BBl MoOXeTe
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	Приложение 2
	Памятка для работодателей в
	случаях, связанных с введением режима неполного рабочего времени, простоя, дистанционной (удаленной) работы, сокращения численности либо ликвидации

